From: GEN-Communique
Sent: Thursday, May 05, 2011 8:46 AM
To: 100-All-CSC-ATL-Users; 100-All-CSC-NHQ-Users; 100-ALL-CSC-ONT-Users; 100-All-CSC-PAC-Users; 100-All-CSC-PRA-Users; 100-All-CSC-QUE-Users; 100-Unions-syndicats; 100-EXT-EMP
Subject: Payment in lieu of Severance

The purpose of this e-mail is to inform you that Treasury Board Secretariat advised Departments that the Program and Administrative Services Group (PA) collective agreement and the Education and Library Science Group (EB) collective agreement was signed on March 1st, 2011. Also signed on April 6th, 2011 is the Operational Services Group (SV) collective agreement. 

A significant change related to the severance pay article was introduced and will require all PA, EB and SV members to make an important decision.  Effective June 22nd, 2011 (2nd day of the new collective agreement) for employees subject to the PA or EB collective agreement and effective August 6th, 2011 (2nd day of the new collective agreement) for employees subject to the SV collective agreement they will cease to accumulate severance benefit entitlements that would normally be paid on resignation or retirement.

Employees with one or more years of continuous employment will have six (6) months from the date of signing of their collective agreement to exercise only one of the following options:
-       Immediately cash out the voluntary payment in lieu of severance they have accumulated, or

-       Keep their accumulated voluntary payment in lieu of severance and have it paid out only when they resign or retire, or

-       Immediately cash out part of the accumulated payment in lieu of severance and keep the rest of it to be paid when they resign or retire.  The employee who opts for a partial payment must specify the number of complete weeks to be paid out.

Additionally, the Employer has three (3) months from the date of signing of the new collective agreement to provide the affected employees with their years of continuous employment for the purpose of making this decision.   
Collective Agreement    Date
of
Signing 2nd Day
of New
Collective
Agreement       Date by which
Employer must advise Employee
of his/her
Years of Continuous Employment  Date by which
Employee must advise Employer of the
Term of Payment Option 
Program & Administrative Services (PA)  March 1, 2011   June 22, 2011   June 1, 2011    August 31, 2011
Education & Library Science (EB)        March 1, 2011   July 2, 2011    June 1, 2011    August 31, 2011
Operational Services (SV)       April 6, 2011   August 6, 2011  July 6, 2011    October 5, 2011

Employees requesting the immediate cash pay-out may request a waiver of tax deductions at source if they wish to transfer a pre-established amount and have sufficient RRSP room available. To do so, a request for waiver of income tax at source must be submitted to the Canada Revenue Agency (CRA) as per instructions on form T1213, and if applicable, to the Ministère du Revenu du Québec (MRQ) on form TP-1016-V.

"Tax Waiver Letters" provided by CRA/MRQ, that are received in the Pay Units after the cheque is issued by Public Works and Government Services (PWGSC), will not be taken into consideration for direct transfer to an RRSP.  No cheques will be cancelled in order for the “waiver letter” to be applied. 

Further information on income tax waivers is available on the Reducing Source Deductions of Income Tax Information Notice.

CSC Compensation community is currently reviewing and preparing the required information for the payment in lieu of severance and expect to be able to provide affected employees a detailed information package including an option form with the estimated value of their severance pay no later than June 1, 2011 for the PA & EB group and July 6, 2011 for the SV group. Therefore, we respectfully request that you wait until these dates have passed before contacting your Compensation Advisor with questions.  
Note:
-       No payments will be issued until PWGSC advises departments that new codes for the purpose of this payment are functional, probable date late summer 2011;
-       Employees that are on an acting assignment outside of these bargaining units on June 22nd, 2011 (PA/EB) or on August 6th, 2011 (SV) will continue to accumulate severance pay entitlement in anticipation that they may be appointed to the collective agreement for which severance pay entitlements still apply or until they return to their substantive PSAC position.  They will have three (3) months from that date to make an option; 
-       Employees appointed from a position outside of the PA, EB or SV bargaining unit on or after June 22nd, 2011 (PA/EB) or August 6th, 2011 (SV) will have three (3) months from the date of appointment to make an option;
-       For employees of the PE/OM/PM-MCO groups and employees subject to Terms and Conditions of Employment for Certain Excluded or unrepresented group and level positions such as AS-07, AS-08, and IS-06 & WP-07 are not subject to these changes at this time;
-       An employee who does not select an option will be deemed to have opted to have the severance pay paid out upon termination of employment. 
Fraser Macaulay
Assistant Commissioner
Human Resource Management
